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REFORM OR
REGRESSION ?

This new piece of legislation has been in operation since April 1st.
Although heralded by the Government as a gigantic leap forward for
safety in industry it now appears to be a very double-edged sword so
far as workers are concerned.

Basically the new Act has amalgamated all previous industrial
safety laws under a new name. It has also amalgamated the various
inapectorates (factories, fnines, alkalin inspectorate etc.), As with
industrial take-overs and mergers the same staff are organised in
new bodies under new and rather pretentious names - the new titles
disguise abuses to everyone concerned, and a dilution of public service.|
An essentially public relations body - the Health and Safety Commis-
sion (composed of Government, TUC and CBI representatives) has
been set up to oversee the administration of the new law,

In theory the new Act 18 an advance for workers - Factory inspe-
ctors can now impose prohibition notices and improvement orders
directly on employers without first having to go to a magistrate. Also
codes of practice and standards, previously voluntary, can be made
legally binding.

In practice, however, the opposite may be true - the whole Act is
based on the philosophy of the Robens Committee, which held
that industrial health and safety was an area of common interest be—
tween employers and workers with responsibility for it to be shared
between management and unions - hence the legal obligation under the
Act for trade unions to elect safety officials to sit with management
ete,

" This whole approach threatens to reverse many of the legal victorie
won by the ‘I'rade Union Movement in establishing employers' liability
and responsibility for safety and health.

The efuployer instead ot being under an absolute duty to make work
gafe (as was previously the case with say, fencing machinery) is now
only obliged to do so in so far as is reasonably practicable,

The employee is to be made responsible for safety equipment and
gafety procedures,

The skilled man, for instance, can be deemd to have committed |
an offence if an apprentice in his charge commits a breach of regula-
tions,

There is a definite shift in responsbility for safety under the Act on-
to the employee - with trade unionists being required to
undertake the job of framing safety procedures and enforcing them.

The Act exposes workers to possible prosecution in many areas
where management should take responsibility - fines of up to £400 or

terms of imprisonment of up to two years can be imposed,

By setting down in statute form general duties previously interpre-
ted by judges under common law the whole question of employers'
Wability can be opened up again to legal re-interpretation, At the pre-
sent time the individual employee is not generally sued for contributory
negligence, since he or she is deemed to be acting as an agent of the
employer. Now, as inthe past, employers will once again try to claim
they are not Tesponsible for the acts of their employees which lead to
accident or injury.

Although as mentioned, the inspectors have new powers many have
complained bitterly about the dilution of their pitifully under-staffed
gervice. The inspectors (and also the Employment Medical Advisory
Service) are valuable allies of all workers - not government stooges.

Now it is proposed under the specious rationale of 'specialisation’
to abolish the old 'General Practioner' approach in the inspectorate.
The 100 District Offices are to be closed and are to be replaced by 18
Area Offices. Two pilot schemes to this effect in the North East and
South West have confirmed many inspectors' worst fears. They spend
all day travelling vast distances in their cars and hence visit fewer
factories. The inspectorate still only numbers sofe 700 people and
has to cover well over 200, 000 factories and establishments. Inspec-
tors in the Institute of Professional Civil Servants have already begun
to move in defence of their service.

As with much apparently 'progressive' legislation the new Act
attempts to preempt the growing struggle against industrial aecidents,
disease, pollution and poor working conditions. This fight continues
despite the 'largesse' of the new law - in particular for the defence,
if not the enlargement, of all the specialist industrial and occupational

health services.

Because it places the value of its commodities far above the value
(in human terms) of the people who produce them, capitalist
industry cannot, and never will, ensure that work is healthy and safe.
Only we can do that.
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NOTTINGHAN SURVEY

In Nottingham, only one in twenty employers is expecting to recruit
labour in the coming months. Present unemployment stands at

10. 000 (many of them skilled) and will increase. Despite this there
has been widespread action by workers:

Textiles. Our largest local industry is in its worst recession since
the war, with many workers thrown out of work and thousands made
to work short-time,

Engineering, Many small firms have closed and the larger ones are
threatened by the cutback in steel production (Stanton & Stavely) and
by mergers and rationalisation (Beeston Boiler Co.).

Food Industry. Workers at a local canned food factory ordered to
take an carly holiday (fall-off in demand for food); and local Coop
bakery closed resulting in loss of 200 jobs.

Shop Workers in Nottingham and Long Eaton fight successfully to
defeat wage cuts. Coop shop workers' strike resulted in wage demand
being met.

Brewery Workers. First strike action for 50 years after employers
refuse to pay "a living wage".

Electricians recently ended a 13 week strike at Boots.
:ad refused to honour previous commitments.

The employers

Workers in state employment are no more secure from these
attacks:

Railway men. National pay dispute. Local tactics result in cancel-
lation of inter-city (London-Nottingham) services and disruption of
maintenance work.

Industrial Civil Servants. Strike action at Chilwell Army Depot in
suppert of wage claim

Dustbinmen at Beeston recently involved in strike action which resul-
ted in successful reinstatement of three fellow-workers unjustly
sacked.

Firemen continue to restrict work to emergency calls only in support
of wage claim
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Bourgeoise justice

A woman who was recently arres-~
ted on a charge of shoplifting,
elected to be tried by jury. The
jury unanimously acquitted her but
the judge refused to order her
costs to be reimbursed on the
ground that she may have "brought
suspicion on herself" and she was
left with a legal bill of over £800
- & much more severe penalty

Freedom of

the press

than if she had been found guilty
on a first offence. Worry about

Nalgo claim

On June 9th, the first day of
NALGO's Annual Conference week,

failed to make its voice heard
loud and clear. The original
claim, drawn up by NALGO's

delegates to the Local Govern-
ment Group Meeting voted over-
whelmingly to reject the em-
ployers' 1975 pay offer of 21,7
per cent less of £127 threshold
payments and to recommend in-
dustrial action should the em-
ployers, at their next meeting
with the union's national nego-
tiators on June 16th, make an
equally divisive and unacceptable
offer.

During the history of the 1975
pay claim, lodged in March this
year, the membership has not
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national negotiators, called for
the protection of members against
inflation and parity with the Civil
Service, but failed to specify a
claim figure. At a Special Local
Government Group meeting on
April 10th, called by the member-
ship, delegates voted resoundingly
for the present claim figure of
£10 per week flat rate incrense
plus 15 per cent to be incor-
porated into the original claim,
and for the National Local Govern-
ment Committee to recommend

The 'freedom of the press' band-
wagon is gathering both speed and
new passengers, Recently, NGA
members printing 'The Director!,
the journal of the Institute of Dir-
ectors, succeeded in forcing the
withdrawal of an advertisement
calling for funds to set up a new
printing works without union lab-
our. According to a leading ar-

this crippling sum is believed to
have contributed to her death.

a plan for industrial action should
the claim be rejected by the
employers.

A woman's
right to
choose

A national campaign is being
mounted to fight the lateat
piece of anti-working clags
legislation - The Abortion
(Amendment) Bill 1975, a
private member's bill, spon-
sored by Labour MP James
White. Doctors and medical
students have already success-
fully occupied BMA headquar-
ters to gain support and the
BMA has now taken up the
cudgels of struggle. Social
workers throughout the country
have gained, the support of
their union NALGO in action to
defend the rights of working
class women who gained the
abortion reform after many
years of bitter struggle.

The bill has gone through its
gecond reading in the House of
Commons and if passed it will
take away a woman's right to
an abortion on the following
grounds: rape victims. girls
aged under 16, unmarried
or unsupported mothers, women
aged between 35 and 45. where
the risk of having a handicapped
child is greater because of age;
women who would face serfous
financial difficulties if they had
another child or a first child;
women whose marriages for
one reason or another are
threatened by pregnancy.

This amendment bill will
turn back the clock to the
situation existing before the
1967 act, and will make most
abortions illegal, It is a
further attack on our NHS -
doctors will be in a more
precarious position than the
average criminal, ag their
decisions in abortion cases
could be scrutinised in court,
where they will be assumed
guilty of a crime unless they
can prove to the contrary.

Social workers will not be able
to discuss abortion with their
clients but will no doubt be used
further as the state's scapegoats
when the number of battered
babies increases

The capitalist class wili
still be eble to have the dis-
creet service of the private
Harley Street physicians, but
working class women will yet
again be forced to return to
the horrors of back street
abortion.

The CPB(ML) fully supports
working class women in the
fight for the right to choose
their future.

An now, at the Annual Con-
ference, the membership has
again taken matters into their own
hands by forcing the national
negotiators to report back to
another Group meeting with the
employers final offer and for a
strike ballot of the membership to

be held immediately after the offer
¥

is made. With the feeling of the
membership running so high, the
union's National Executive will be
under considerable pressure

to recommend industrial action,

ticle in the journal, this again
raises the vital question of the
"freedom: of the press' - defined
here once again as the 'right to
use scab labour"!

Not content to let the bandwagon
roll, the TUC is panting after it
with two placatory proposals: for
a state-funded National Press
Finance Corporation to take over
newspaper printing plant, and
greater 'worker participation' in
the industry. The TUC once more
gives voice not only to the illusion
that there can be 'freedom of the

press' under capitalism, but also
to the belief that the state is a state
of the whole people, managing in
our interest. Recent history has
shown only too well, that the state
takeover merely provides the
means whereby the employing
class can intensify those. attacks it
cannot make in other ways. The
TUC waves the carrot of a 'say'

in the running of affairs (what more
than a 'say' in the contraction and
rationalisation of one's own indus-
try?) and an illusory separation
of commercial considerations and
the publication function. But has
the recent experience of the co-
operatively-owned Scottish Daily
News shown any more than that
inder a system of survival by ac~
cumulation of profit, no enterprise
can ignore the demands of the
commercial interest and so risk
the loss of their major source of
revenue - advertising.





