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Alter all the shouting by "left" union leaders, the 
TUC is to carry on the discussions with the Govern­
ment and the CBI to reach a common .conomic policy. 
They are determined to arrive at a "voluntary" wage 
freeze. The workers will therefore have .three laws 
poised against them: the Industrial Relat.ions Act to 
be uud "os a lost resort", the TUC - CBI concili­
ation machinery and, soon, a wage freeze enforced 
by the TUC~ the Government and the employers. 

The aim of the Government is to strangle the 
ahorpening rank and file llruggle, The plan is tc. 
arrive at a notional agreement covering nat iutt one 
'industry but the whole working class with pre-set 
rules and conditions imposed on the mass of the 
workers. 

No sooner hod the Government come out with their 
u rank and file freeze" than numerous alternatives 
and ·amendments began to be spouted out by this or 
that" leader"". Th~ question is not whether the ceil. 
ing is to be £2 or£ 10, but that there should be no 
ceiling to contain the workers struggle. A pockoge 
d•al of whatever content presumes a qualitptive ch~ 
nge in working cla1s struvgle, namely its abs•nce. 

That such a deal will stop inflation is farcical . 
The CBI has been running its allegedly succ .. slul 
"price re1traint" for the last fifteen months with the 
result that load prices have gone up by 22%. 

Neither will the lower paid (women worker1. con­
atiluting the bulk are completely ignored) receive any 
!1andouts. Lower paid Workers are in that poaition 
only because they did not light for better pay and 
thua suffered a continuous deterioration. They, like 
uther workers, are offered a limit to improvements 
which they have to light for anyway. They ore to suf­
fer most from any package. 

To ask for control of dividends while the freeze i1 
operating is just a high sounding yet empty demand. 
The Government will willingly "concede" it. After 
all it has no effect on profits. They are only ploughed 
back or invested to be distributed later, meonwhile 
increasing speculation on the stock exchange. 

What is being manufactured at The Chequers and 
Downing Street meetings is another link in the chain 
that wos atarted with the Industrial Relations Act, 
then the TUC- CBI conciliation machinery, now a 
wage freeze, to be followed with a .new law on picket­
ing (worked out together with the TUC presumably). 

Vic Feather might have many things in common 
with the Government and the CBI, He haa stated it 
often enough. We have none. There is nothing between 
us and the CBI - Government but contradictions and 
ontogonisms~ We can have nothing to do ·with any 
agreement, be it overt or covert, between the TUC ~nd 
the CBI -Government. If Vic Feather thinks he is · 
speaking in our nome, we must show ·him otherwise 
through grots root struggles. 

RENTS 
·Hit Them Where it Hurts 
Merseyside are on the move again. Within a few weeks 
of the dockers' and builders' strikes, on October 2nd., 
dockers, builders, housewives and factory workers 
took part in a one day strike and demonstration against 
the Housing Act. 

All over the area tenants organisations are being 
formed to organise the rent strike and these assoc~ 
iations are involving trade union branches, members 
and shop stewards in what is one of the most con .. 
vincing displays of working class disgust and solid­
arity since the dockers were jailed. Women workers 
especially have been playing a· prominent part. in the 
campaign - · some of'them indeed participating· in the 
stdke against the advice of their stewards. 

As an example of the effectiveness of the tactics 
of industrial action, hitting them where it hurts, is 
the response of the Birds Eye Frozen Food Co. in 
Kirby where the shop stewards had their 'employment 
discontinued'. Twenty five men were suspended for 
their part in the strike. 

Housewives in the area picketed the factory which 
brought production to a standstill and the managiqg 
director to Kirby in his private plane. He had to con­
cede and re· instated the wcxkers involved. 

There is no doubt that the prospect of industrial 
action against the Rent Act is bringing considerable 
disquiet o the employing class. If It hul18 t.bem, we 
know we are uslrre the rl&ht tactics. 

HANOI: Report Back by REG BIRCH Oct.27th. 7-30 Conway Hall Red Lion Sq. 
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PACKAGE DEALS 
Heath and Wilson are competino; to see who can offer 
the most attractively-wrapped nand-cuffs to he worn 
by the organised working cla~s. The hand-cuffs are 
the same in both cases - a .~~vere restiction on the 
capacity of workers lo go ou struggling against the 
employers who exploit ther.1. 

The only difference i~ in the packaging. In ex­
chonge for his two pound chains Heath offers the 
empty promise of a 5% lir.1it on price inc~eases . 
Wilson, with the greater irresponsiblity of being out 
of office, presents more empty promises for chains a 
few links looser - brineing rents and rates within 
the 5% limit and throw in~ in an excess profits tax on 
land and property deals •nd dividend restraint as well 

Not only are the hand-cuffs the same, the two 
parties have even picked the same salesman to try 
to close the deal - tl.e TUC. Nothing could show up 
in a clearer light the nature of the two capitalist 
parties and the role of the TUC. The Labour Party 
actually supports the talks the TUC has entered into 
with the Government and CBI! 

The employing class and its Tory and Labour 
Party spokesmen must be desperate indeed to think 
that workers, never more militant and class consc­
iousthon they are now, will buy such a bill of goods. 
With the level of industrial action higher than at any 
thne since before the war, with the working class 
adopting succe~sful, factory-based guerrilla tactics 
not only over wages and conditions but also on the 
very right to work, the capitalist class has to mount 
a counter-offensive - by fraud if possible, by force 
if necessary. 

Northern Poly: The Business of Occupations 
At the same time that an attempt is being made to 
whip up popular hostility against the major union~ 
who are said to be 'wrecking the economy with 
exorbitant wage demands' organised workers are be­
ing appealed to in the most cajoling phrases to exer­
cise restraint in the interest of the system that 
exploits them! 

It is not the task of workers to make capitalism 
work. They are not struggling simply for higher 
wages but for the control of their future as a class. 
They have begun the protracted war which will· 
smash .the capitalist system altogether. And they 
will not agree to go into battle with one hand tied 
behind their backs. 

1200 workers at CA V tu­
CllS, at Fszakerley, voted 
unanimously to take any 
action necessary to keep 
the factory open. They 
allege that this closure is 
not unconnected .with Lu­
caS 1 acquiring recentl'y an­
other factory making the· 
same product. 

This factory is only a 
short distance from Fisher 
-Bendix where there was 
a successful occupation. 
Workers not only retained 
their jobs but reduced the 
working week to 35 hours. 

LATE NEWS: Workers 
have occupied C A V 
Lucas at Fazakerley. 

SWAN HUNTER 
Swan Huhter's pay deals 
are now ootla p;ing all over 
the place. The 3,800 boil­
ermakers have been on 
strike since early Septem­
ber over a cost-of-living 
claim of £4.72 a week, 
scrapping their three-year 
deal. 8,000 ancillary and 
outfitting workers have 
turned down a £1. SO offer, 
and now 500 clerical work­
ers in the Tyneside yards 
are seeking a cost of liv­
ing rise just three months 
after settling a 12-month 
deal. Also on the slipway 
waiting to be launched is 
a claim from 700 draughts­
men whose old agreement 
has just ended. 

On Tuesday, 3rd October 
the Students' Union at the 
Polytechnic of North Lon­
don voted to occupy the 
Camden High Street pre­
mises housing the Bus i­
!less Studies Department_ 
The action was taken on 
the recommendation of the 

·students in the department 
who are fighting against 
the arbitrary suspension 
of \he head of the depart­
mont, w.- .JaQ.\cil\1;. 

SOUL BROTHERS 
As more ahd more workers 
are drawn into the main­
stream of organised stru­
ggle so unionisation rea­
ches into the most unlikely 
places. The National Union 
of Bank Employees has 
just won recognition at the 
Ecclesiastical Insurance 
Office, while ASTMS has 
recently recruited several 
priests and a rabbi in East 
Anglia. So, in the unlikely 
event that any of our read­
ers ever reach the pearly 
gates, remember-St. Peter 
won't let you in without a 
union card. 

ON THE 

ln compliance w~th in­
structions from the Depart­
ment or !Education and 
Science, Miller, the 
director of the Poly in­
tends to run down non­
degree courses, many of 
which are provided by the 
Department of Business 
s•.udies , and it was known 
•hat the head of the dep­
artment was opposed to 
this policy. · 

Miller was also un-

SINGER 
More thim 6000 workers at 
the Singer sewing machine 
factory at Clyde bank walk-· 
ed out on the 4th October 
for a mass meeting in 
which they c~ned 
their manageffi'"ent's att­
empt to enforce the Hous­
ing Finance Act. Clyde­
bank Town Council and 
Glasgow Corporation had 
refused to im pl~ent the 
Unfair Rents Act. Singer 
responded by refusing to 
pay a £19,000 rates incr­
ease, saying this would 
not be necessary if the 
Clydebank Council put up 
rents high enough. The 
workers are also concerned 
at the possibility of re­
dundancies. 

GOVERNMENT 
INDUSTRIAL WORKERS INDUSTRIAL FRONT 
IUbitration or not, we stay 
on strike', was the reply 
thousands of government 
industrial workers gave to 
the government to set up 
an arbitration team on the 
'substantial' claim for 
the 194,000 workers in­
volved. The latest offer, 
which has been repeatedly 
rejected, is 9% or £1.75 
on the present basic rates 
of £17.30 for unskilled 
men and £22.35 for crafts­
men. The centre of resist­
ance to the offer and to 
arbitration has been the 
naval dockyards. At Dev­
onport, 8,000 men were on 
strlke, while many other 
establishments were hold­
ing series of one-day 
strikes. On 19 September 
200 workers at the Houses 
of Parliament staged a 
one-day strike. It is rum­

.ouredthatas soon as Par­
liament reopens, hundreds 
of MPs will go to sleep 
as an act of solidarity. 

' 

HONEYWELL 
The Twelve Week strike by 
3000 hourly paid workers 
at the three Lsnarkshire 
factories of Honeywell 
Controls ended when a 
mass meeting of 1500 eng­
ineers voted two to one to 
accept the management's 
offer of pay rises of £6 to 
£7 for semi-skilled and 
skilled workers with new 
concessions of an ex gratia 
payment and holiday bene­
fits. The strikers had been 
asking for an increase of 
£9 a week. 

BRISTOL HOSPITALS 
Heath's £2 plan got a 
quick rebuff drom some of 
the very law-paid workers 
it claims to be aiding . 
1700 ancillary workers at 
Bristol Hospitals includ­
ing cooks, drivers, porters 
and cleaners were so ang­
ered by the threat to their 
£4 claim that a mass meet­
ing overruled a proposal 
for a three-day protest 
strike in the following 
we~k and instead walked 
out immediately. 

BUILDER DRIVERS 
Following the building 
settlement, many associ­
ated sections have been 
getting comparable deals. 
But it is not simply a case 
of ' follow my leader'. 
Lorry drivers employed by 
building firms have won 
similar increases - .£6 
extra on the present basic 
of £20- but significantly, 
the deal only runs for one 
year, as opposed to the 
26-monih buildersdeal. A 
big industry may set a 
pattern - but you can al­
ways try to improve on it. 

happy about the relation­
ship between Jenkins 
and the students of the 
department especially the 
thepolicyofallowing stud­
ent representation on the 
various departmental com­
mittees. As a result of this 
suspension, the running of 
the department has been 
thrown into chaos - ex­
amini'tion results have 
been withheld and the 
status of some Diplomas 

SCOTT LITHGOW 
750 engineers at the Gree­
nock and Port Glasgow 
shipyards of the Scott 
Lithgow group voted by a 
two-tc;one majority to con­
tinue their strike, then in 
its 14th week, on Sept 19. 
The management is moan­
ing about the strike con­
tinuing after the signing 
of the national agreement 
in engineering. But the 
workers simply stuck It 
out for a better offer. 

BRITISH LEYLAND 
14 pickets from the sit-in 
at the B-L transmission 
works at Basingstoke, pro­
testing against its sale to 
the American Eaton Corp­
oration, and the ensuing 
redundancies, success­
fully stopped demonstra­
tion drives for potential 
buyers at the B- L AEC 
truck factory in Southall. 

RANSOMES DEMAND 
About 700 workers at the 
Ipswich engineering fact­
ory of Ransomes and Rap­
ier face redundancy next 
year according to the 
plans of the parent com­
pany, the Newton Chamb­
ers group of Sheffield. At 
the present, however, the 
order books are full and 
the management wanted 
the workers to work over­
time to complete con­
tracts . Not wanting to 
join the dole queues, and 
certainly not wanting to 
run towards them, the wor­
kers imposed an overtime 
ban and a 'policy of non­
cooperation'until the man­
agement does something 
about keeping the factory 
open . 

has been thrown into doubt. 
The action of the stud­

ents is not only aimed at 
reinstating the head of 
the Department, but is 
concerned with the whole 
policy of the Government 
which involves cutting 
down on the amount spent 
on higher education at a 
time when capitalism has 
no need for qualified wage 
no need for qualified 
wage-·staves. 

The 
Lopsided 
Scales 
of 
Justice 
Anatole France once re­
minded us that • The law, 
with majestic impartiality 
forbids the rich and poor 
alike to stsrve to death 
or to sleeP urider bridges.' 

In our enlightened age 
it seems difficult to credit 
that even this picture of 
impartiality remains. 

This month a Lincoln 
busman was sentenced to 
nine months gaol for allea­
edly pocketing sixpence. 
(ll' s lucky for him that 
transportation has been 
abolished!) 

Where was Maudling? 
Enjoying his dubious thou­
sands. Where was Poulson? 
Being • cnquir~d' into. 

Fortunately the Lincoln 
busmen recognised the 
class nature of the • jus­
tice' meted out to their 
colleague - and came 
out on strike until he 
was released . 

The Law's magnificent 
impartiality' is now being 
exposed as the make-up 
covering a whore who 
disposes her favours to 
the hiShest bidder. 

Workers, more and more, 
are disregarding the • sac• 
redness' of law, more and 
more realising it to be an 
instrument of the bosses' 
rule, and are now respon­
ding in the proper way­
by defying the I aw when­
ever it goes against their 
interests. 



THE FORD FRAUD •••••••• 
A claim will shortly be presented by the Unions to 
the Ford Motor Company for higher wages and im­
proved conditions. 
._ There will of course be the usual exchange across 
the table of figures on wages, from the employers to 
prove that Ford wages are top of the league and from 
:the Unions presenting a completely different picture. 
Fi&Ures Can't Lie But. .. 

As we have pointed out before in these columns 
it is the usual practice for Ford employers to present 
wage figures which include everything, average over­
time, shift premiums, merit payments etc., etc., and 
compare that with wages elsewhere not comprised of 
these extraneous elements. This doesn't fool Ford 
workers but thapks to news and propaganda media it 
does tend to fool many others. 
Some Perspective Needed 

It has long been a saying among Ford workers that 
you can buy a car with your earnings at Fords but the 
trouble is that you have to work so many bloody hours 
to buy it you don't get time to drive it. There is more 
than just an element of truth in this, overtime and 
shift work combined with what are among the most 
tiring jobs and arduous of jobs, plus time for travell­
ing leaves precious little time for other than work, 
food and sleep. 
Conditions 

Although wages are invariably linked with con­
ditions, wages tend to be always in the foreground. 
This is natural enough. The constant pressure to 
erode the real value of wages by all the robbing 
inachanisms of the system, employed by every oper­
ator from land baron to shopkeeper, demands constant 
struggle to meet the basic requirements of life. Thus 
conditions tend to be pushed into the background. It 
is not without significance that whereas it is so often 
claimed by the iii-informed that a job at Fords is a 
plum, even in periods of ~evere unemployment Fords 
has a big turnover in labour force. In shOrt, the prop­
aganda gets them inside the gates but the harsh real­
ity sends them out again. 
Comparabilit,y 

In this paper which has always championed the 
cause of the Ford workers we have constantly refused 
to discard conditions as a factor when assessing 
wage comparability. What a worker 8ets has to be re­
lated to what he, or she, has to do for those wages. 

THE SECRET ARMY 
The shooting or a British soldier, bearded and dis· 
~!sed as a laundryman round spying In a Republi· 
can area or Belfast has dragged into tbe light of day 
more bf the dirty secrets behind Brltlsh colonial 
rule In Ireland. What is the aim of the undercover 
squads o( plai•dothes troops in unmarked cars? The 
obvious role is spying and patrolling in areas where 
the hatred of the people drives out uniformed troops 
in a hail of stones and bullets. People have been 
.kidnapped by these squads and taken to army posts 
fqr interrogation . But does it stop there? What about 
the 67 people found murdered in the past few months? 
'Meaningless .sectarian murders' we are. told by the 
p~ss. But few in Ulster believe this. Who else but 
the British government and its army have a vested 
interest)n creating sectarian hatreds among the 
population? Who was in charge of Army operations in 
Belfast until recently? Brigadier Frank Kitson, who 
wrote in his book on counter-insurgency 'The law 
can be just another weapon in the government's 
arsenal, little more than a propaganda cover for the 
disposal of unwanted members of the public'. 

Internment failed to cow the Republican and Civil 
Rights movements into submission. The popular 
hatred of internment means that the Whitelaw admini­
stration has to find another way of getting rid of 
people who could never be found guilty of any crime 
except opposing British colonial rule. 

So enter the killer quads. Enter the ' Black Prop­
aganda' section to commit atrocities that can be 
blamed on 'enemies of the state' and justify new 
repression. Enter the Special Air Service - now head­
quartered in the Royal Victoria Hospital Belfast - a 
specially trained uilit that has done just this kind of 
work in Malaya, Kenya, Cyprus ... But the Army 
denies the SAS is in Ulster. When the Army is 
stretched to its manpower limit is it even conceiv .. 
able that such a unit would not be used in the very 
situation it was designed for? One man who admitted 
to being an SAS member detailed to cause explosions 
was found soon afterwards with a bullet through his 
skull. 

When Labour sent the troops into Ulster in 1969, 
to the frenzied applause of the 'peace-loving' social 
democrats, trotskyites and revisionists, our Party 
condemned this and demanded their withdrawal. The 
following three years have bloodily proved our point 
that the troops were not 'to protect the minority' but 
to suppress and disarm the Republican and Civil 
Rights movements when the Stormont regime and its 
B-Specials had obviously failed. (And three years 
later the Labour Conference returns to the same 
theme - disarm the people and give the khaki killers 
free rein). And our Party returns to the same theme ­
the working class movement must demand that these 
uniformed and non-uniformed killers of the British 
Army, who are no doubt practising for the day they 
will be used in British streets, must be withdrawn. 
BRITISH TROOPS OUT OF IRELAND NOW! 

Any comparison on this basis takes Fords well down 
the league table compared with other establishments. 
For instance, a Dagenham Ford worker's wages do 
not compare very unfavourably with those of a Dag­
enham council worker. There isn't much in it, either 
way, the same applies to other examples in the area. 
But a comparison !letween the physical efforts exerted 
on Fords production lines and the work effort else­
where, quite apart from the profit extracted from Ford 
workers as compared with others, shows that in terins 
of pay for work performed Fords are among the lowest 
paid anywhere. This is not to say that any worker is 
overpaid, all are exploited for profits, directly or 
otherwise. 
'Job Satisfaction' . 

Much lip service is paid to the question of 'job 
satisfaction'. It arises from the continually increas­
ing process whereby for the greater enrichment of 
the employer the production worker is fast becoming 
an appendage of the machine. Nowhere is this more 
so than in the motor factories and above all, Fords. 
The effects on workers health, mental and otherwise 
are only too apparent. The production lines with 
their soul destroying boredom, tedium and work in­
tensity take an increasing toll. Not before time there 
fore the Ford workers are putting conditions and 
hours in the forefront of their current claim. Nobody 
is going to bring 'job satisfaction' to the production 
line workers. There is always a running battle to 
stop the line heing speeded up and manning reduced . 
Now there is the prospect that this question will be 
fought out at the same time as the claim for a 5 hour 
reduction in the week and more breaks during the day . 
Anyone who ever suffered from constant repetition 
work on a production line will need no convincing 
that frequent breaks in the day would make a world 
of difference. 

The Ford Shop Stewards' claim is a justified 
one, never mind what Heath says about £2 or 
Feather's £3.50. The Ford workers will have a fight 
on their hands to realise the claims they have made. 
It is to be hoped that they have learned the lessons 
of their last magnificent fight - the most solid and 
united ever - and reject diversions from the quarter 
who managed on behalf of the workers to snatch 
defeat out of the jaws of victory. We wish the Ford 
workers every ·success and assure them of the 
support of this and our Party . 

• or what's 

in a name 
The escapist thinking of 
some of our professional 
workers was amusingly 
epitomised by an article 

in the journal of 'UKAPE', 
the new union, popular· 
among employers, which 
was formed in anticipat­
ion of the Industrial Rel­
ations Act. The contributor 
argued at length that the 

·general public does not 
have sufficient regard for 
trades. 'fhis lack of status, 
he argues, would be solved 
by the use of a new term -
professional engineers 
because they are lumped 
together in the popular 
mind with various other 
' enginior' (from ingeniou!l 
Presumably this would be 
followed by the employers 
inc rea sing salaries :n 
sheer awe at ouch grand 
titles . 

The National Industrial 
Relations Court, Sir John 
Donaldson p:esiding, 
ordered the AUEW on 
October 3rd to permit a 
worker. at CA V , Sudbury , 
to attend branch n1eetings 
of the Union as part of 
his re-instatement as a 
member . 

Peoples Courts 
or 

Bosses Courts 
During a strike at 

CAV' • in 1967, the man 
had continued to work 
while his mates were out. 
A court of shop stewards 
representing the workers 
at the factory tried him on 
the charge of betrayal and 
ordered him to pay his 
earnings during the strike 
to charity. This he refused 
to do and allowed his 
Union member-ship to lap­
se. 

Last year he tried to 
reJUin the Union because 
'nil negotiations in the 
fd c lory were between the 
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FROM THE WORKERS 
TO THE WORKERS 

From the speech made by a shop steward at Ford's 
Swansea, to t_he Joint Shop Stewards Committee~ 

The employtng class in Britain have evolved a 
new ... word for an old condition, 'Layoff'. ·Lockout 
u~employment, hardships and all the uncertain con-' 
d1tions that go with it. 

Layoff means the worker sits at home if he can 
still keep it and waits for his benevolent employer to 
send h1m word he can start work again maybe not a 
full working week, i.e: (40 hours) maybe only 3 days 
or 4 days the employer tn hts benevolence will decide 

The workers in struggle have wrung from the em~ 
p\oye~ certain benefits to ease the financial hard­
shtps of layoff, i.e. 66%, 75%, 8(ffo or 85% of full pay 
for a total of 5, '10 or 21 days p·er calender year for 
days laid-off. But in doing so the workers have given 
legality to the concept of layoff. They have played 
the parttca~ataon game and taken a passive role in 
layoff. We In Fords found this out to our cost. Fords 
tn 1969 set up a layoff fund with part of our wage in­
crease - our own money. For every week there was 
no unconstitutional action (strike) by a~ Ford em­
ployee they would put 20p per man tnto a fund that 
would be used to pay men 66 2/3% of full pay for a 
per1od of 5 and I 0 days (on service) in the event of 
a layoff. 

But all these fine words come to nothing, during 
the maners struggle, with reduced electric power 
Fords laid off 850 men at Swansea PlanL •They re~ 
ceived layoff pay from the fund for two days. and then 
they were told the fund is finished, there is no more 
money for you. They said we never visualised a lay­
off affecting all 50,000 Ford workers. 

The Ford workers enter into wage negotiations in 
March, 1973'with a true concept of layoff. It is an act 
of violence against the workers . We have learned the 
hard way. No longer wi II we tolerate short-time and 
~art .. time wages at Fords command. We demand the 
n ght to work. 

FRENCH COMMUNISTS ARRESTED 
To be a member of the 
French Man ist -Leninist 
C om'munist Party has been 
a • crime' against French 
capitalism since June 
I 968 when that Party was 
declared illegal. The 
French Communists . un· 
derstanding how vital ·it 
is that workers have their 
own revolutionary Party, 
continued to organise 
underground despite the 
attacks and arrests by 
the ruling class. 

Now more French 
Marxist-Leninis t Com-
munists have been arres· 
ted, Possession of Party 
leaflets is enough to 
warrant jail sentences for 
• reconstitution' of the 
illegal Party. 

Franc e is also a coun­
try where the politics of 
revisionism (abandoning 
revolutio'n for t~.( mythi .. 
cal peaceful Parliamen­
tary road to Socialism) 
are far stronger than in 
Britain. French workers 
too are told to forget 
sbout smashing capitalism 
and violent revolution. 
and to direct their efforts 
to voting the • right' party 
to Parliament. 

With its new electoral 
alliance of Social Demo· 
crats and Revis ionists, 
France is being heralded 
as the next country to 'go 

AUEW and the management 
and not to be, in the Union 
was a disadvantage'. The 
meml)ers of his b,anch 
were not prepared to 
accept him back as a 
brother while he remained 
unrepentant about his 
crime. 

The National Indus· 
trial Relations Court re· 
ferred to the shop stewards 
who took action against 
the man as. a • kangaroo 
court'. It only repre· 
sented the interests of 
the workers . The National 
Industria l Relations Court 
is a 'scab's court' re~ 
presenting the interests 
of. the employers. 

Social ist' in the 1973 
elections - as if the 
French copitalis ts with 
the entire state apparatus 
would stand by and watch 
real Socialism come to 
power. 

Exactly what perver· 
sion of •socialism' is 
being planned is revealed 
by the joint programme of 
of the 'Left' alliance, in 
which all vestiges of true 
Socialism and worker's 
power have been abandon· 
ed. In fact they even 
state that they will main· 
tain the ban on 'all 
violent organisations' -
on the Communist Party 
of France Marxist-Lenin· 
ist. 

So within the year we 
may see great changes in 
France ... Marxist-Lenin· 
ist CommUnists will be 
jailed by a Government of 
• Socialists'and revision­
ist 'communists' instead 
of by 'Christians' and 
'Democrats'! 

In France as in Britain 
it is not Parl iament which 
dictates what goes on -
it is the Capitalist class. 
And in France as in Bri­
ta in the answer for work~rs 
: '\ not to follow the 
electorP.I hoax but to fight 
to overthrow the whole 
capitalist system. 

Courts in which wor­
kers themselves judge 
those who have betrayed 
their class in struggle 
are genuine people's 
courts, made necessary 
by the capitalis t character 
of the official judicial 
systeVl under which ~~or­
k.ers can expect no 
justite. 

They are the stirrings 
of a worker's alternative 
government within the 
womb of capitalist society 
which, with the revo­
lutionary overthrow of 
the employers' sate,t will 
be born into full demo· 
cratic life as part of a 
workers' state. 
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China's Peaceful Co-existence 
The latest or China's 
recent string or diplomatic 
tucces•es is the rec.ognit~ 

by Japan that the Gov· 
ernment or the Peo pie's 
Rep.Jbiic is the sole Gov­
ernment of China. 

Since the Second World 
war the Japanese ruling 
class, which has been vir­
t-ually in the pocket of the 
US, has consistently shown 
a hostile attitude to China. 
Japan has now agreed to 
the five principles of co­
existence adoptee! at the 
Bandung Conference in the 
mid-fifties, involving the 
recognition that no single 
state should dominate Asia 

The new attitude to 
China romes. or oourse, 

mainly from the growing 
thirst of the Jap«na se for 
markets, and means tn 
practice, ditching Taiwan 
where Japan has invest· 
ments to the order of £400ml 

It scarcely needs point­
ing out that this is a 
further blow to the US 
administration and its pol­
icy of dividing the worltl 
on an aggressive bi-polar 
basis. The Chinese dip­
lomatic offensive has as 
its strategic aim the 
dissolution of existing 
aggressive alliances and 
the formation of a series 
of loose (multi-polar) 

ties. The loosening of the 
strong us-Japanese form­
ation is an excellent 

GEC Can be Beaten 

example. Chinese dip­
lomacy is thus making rea I 
strides in the direction of 
peaceful 'co .. txistence', 
each of which is worth a 
dozen professions of faith 
from the US . 

Inevitably there are 
those w!J:> seek to show 
that Chinese relations 
with strong capitalist 
countries such as Germ· 
any, France, Britain 
and Japan necessarily 
involves a lessening of 
the sup port which the 
Chinese have unfailingly 
shown for the movement& 
for liberation by oppressed 
and exploited peoples. 
throughout the world. This 

is absolutely false and 
arises either £rom a mi&t 
conception of Chinese 
policy, or, in many cases 
simply wishful thinking. 

What the events of the 
last 6 months have shown 
is the increasing 1trength 
of China. When the work· 
ing people took power 23 
years ago the desire_ to 
establish friendly relations 
with states on the basis of 
mutual respect and equality 
was clearly expreS8ed. At 
that time there was no 
question of the great 
powers hurrying to make 
this wish a reality. Now 
they are trampling on each 
other in the rush. 

<lEC workers are entering Into the tenth week or 
their strike at the Arnold Weinstock Factory Estate 
complex at North Wembley. AI the time or writing, 
350 to 400 workers were en;:aged in this strike at 
four factories, which began on the 9th August. The 
foundations or the struggle, however, were laid much 
earlier. 27th OCTOBER, FRIDAY .. HANOI: a worker'~ report. 

Watsons (Medical) put in " wage claim in March of 
thi_s _year based on the A.U.E.W. policy of plant bar­
grunmg to pursue the Notional Claim. After protract­
ed negotiation an offer of £1 was made· this was 

Speaker: REG BIRCH. 7. 30 p.m. Conway Hall, Red Lion Square, 
(near Holborn Tube). 

rejected and n series of token stoppages took place . 
At Radio and Television, on the same claim £1. SO 
was accepted . B.D.A. put in their claim after this 

3rd NOVEMBER, FRIDAY, ANNIVERSARY OF THE BOLSHEVIK 
REVOLUTION, Discussion and film "LENIN IN OCTOBER". 

but were not prepared to make an offer, and the Man­
agement stated that the section was closing in a few 
weeks, (sub~equently proved to be false) . Wilton and 
James meanwhile had battled with the Management 

7. 30 p.m. at BELLMAN BOOKSHOP, 155 Fortess Road, N. W. 5. 

on the question of a 4 day week imposed on them by 
the Management for 20 weeks which was purported to 
save redundancy, but at the end of that period redun­
dancy· did occ.ur. 48 men ~eingi_nvolved. At th1s time 

17th NOVEMBER, FRIDAY, MEETING ON IRELAND, 7. 30 p.m. 
BELLMAN BOOKSHOP, 155 Fortess Road, N. W. 5. 

the TASS sect1on of our Umon, w1thdrew their labour iA 
support of a wage claim, and during this strike manual 
workers at Wilton and James were 'laid off' for a 
period of ten days. The TAs,<> dispute was settled 
after five weeks with a settlement of £2.75 which 
was satisfactory 'to their members. It was the success 
of this dispute which, although involving only 18 men 
nearly paralyzed the whole of the estate due to the 
strength of the picket line, that the members of the 
four factories decided to call a joint meeting and 
pass a resolution that if their demands were not met 
they would withdraw their labour within seven days, 
The Wilton & James workers although not pressing a 
wage claim decided to back the strike call on their 
case of the social injustice meted out to them over 
the past twelve months, and demanded equality in 
conditions with staff workers, who had not been eff­
ected by any reduction of hours during the period, as 
the Management put it of 'order famine'. 

Once again GEC is living up to its history of re­
dundancies, low wages and high profits. One of the 
factory convenors points out that 'factories in this 

BELLMAN 
BOOKS HOP 
BOOK AND CLEARANCE SALE, 

11 o'clock SATURDAY, 

~ION. tO.JOoMI-4.JIIItoo 
TllfS....SIIT. I O.~am-6.011JIII 

.._-
21st OCTOBER 

155 FORTESS AD 
NW5. LONDON 

complex are paying the lowest wages in the North- A paper written by workers 
West of London'. This policy has led to the £1,000 
million electrical colossus of GEC making pre-tax for workers, published by the Communist 
profits of £77 million in the year ending March 1972. Party of Britain (Marxist-Leninist). 
GEC can be beaten, as the TASS success shows, but £1 
the North Wembley workers are pitted against a vic- SUBSCRIPTION 
ious international colossus whose claws have left (l2 isaues post free) 

wounds on workers in many countries . Send to: u111e Worker" _____ _______________ .. 155 Fortess Road. London N. W. 5. 

Read 'The Worker' 
EUROPE· ALL WAYS AT ONCE 
The question Is not oppo· 
sing tl1e Common Market 
with paper resolutions at 
the Labour Parcy Confer- . 
ence, but to oppose It 
with real struggle whether 
we are In II or not. The 
working class does not 
oppose the Common Mar· 
ltet because or any fine 
point contained in the 
terms or entry. but be­
cause It Is a club or cap­
italists working together 
to try to increase the 
exploitation or our class. 

'Pte Labour Party . 
after its heroic Common 

Market decision at Black­
pool has adopted the 
somewhat dubious post­
ure (abeit its normal one) 
of facing in all directions 
at once. 

It is perhaps not sur­
prising that the Labour 
Party Conference should 

. reject the motion oppos­
Ing the Common Market. 
This could be interpreted 
as a precedent, and no 
one could ever expect the 
Labour Party to have 
prindples. But perhaps it 
could be interpreted as a 
new burst of honesty·. 

They are no longer squir­
ing principles wholesale 
while out of office to 
sacrifice when in office, 
but this can hardly be so 
judging from the rest of 
the conference. 

Objecting merely to 
the terms the Tories neg­
otiated has its advantages 
for the Labour Party . For 
a start it places all the 
problems that will effect 
people ou entry to the 
Common Market, at the 
fe<'t of a toothy egotripp­
ing organist. Is this the 
sluff that historv is made 

of? No one has to examine 
the social and economic 
basis of the Common 
Market. All one has to do 
is call Heath and Rippon 
bad negotiators, then no 
one has to ask why the 
British capitalists want 
to go into Europe, and 
hey presto! the issue at 
question is forgotten. 

'Renegotiate terms'­
what a universal panacea, 
At General Election time 
it can mean opposition to 
the Market in order to gain 
popular support. In power 
it means a little verbal 

.. 
We're not in the 

Common Market yet but 100 
workers from S. Wales can 
already experience the 
'b:enefits ','.the increased 
opportunities', 'the chall · 
enge•·. The Aero Zipp 
Fastener Co. is cutting 
manpower at its factory on 
the Treforest Industrial 
Estate by 100 as 'stream­
lining in readiness for 
Europe' . If Jack the Ripper 
was a soul in these by po· 
critical times no doubt he 
would call himself 'Jack 
the Streamliner' . 

A SPECIAL CASE ? 

Conservative Party 
agents have dec­
ided they will not 
accept a £2 ceiling 
on pay rises bec­
ause they say the 
retail price index 
has gone up by 25. 
per cent since 
the! r last increase! 

gymnpstics - everything 
is • renegotiated' -and 
everything is the same. 

Dr. Sicco Manshott, 
'Socialist' President of 
the Common Market's 
Executive Commission, 
has made it quite clear 
that (once a member of 
the Community, there is 
no question of re-negot­
iation. Britain has signed 

a treaty that has been 
ratified by nine countries. 
To re-negotiate you have 
to have the agreement of 
the other countries. You 

won't gl!t it.' 

... 

Over 100 workers held 
a rally on September 
30 in support of the 
Palestinian people. 
The rally, organised 
by the Palestinian 
Solidarity Campaign, 
carne at a time when 
the mass media are 
conducting a massive 
campaign against the 
Palestinian people. 

Ou< support for the 
Palestinian people 
sterns from the fact 
that our struggles 
are common. The 
fight of the Palestin­
ian people will have 
to be fought in the ~ 

land· of Palestine 
itself - just as our 
struggle in B ritaiil 
has to be carried out 
here in Britain. The 
rally· ended with the 
slogan "Victory to. 
the Fedayeen" as 
the only solution to 
the problem of Pal­
estine. .. 

THE SHAPE 
OF TffiNGS TO COME 

For those who live 
in London a report 
has come out by the 
Chief Planning Of­
ficer for London. It 
states quite clearly 
that large areas of 
working class dis-

in London 
will become dis­
tressed areas. .. 

This posture on re­
negotiation does indeed 
create a credibility gap 
somewhat broader than 
the Grand Canyon, espec­
ially when it is rernemb­
~red that the Labour Party 
negotiator for Common 
Market entry said that he 
would have been pleased 
to have negotiated such 
terms. But this credi­
bility gap appears any­
time you compare a con­
ference policy and the 
actions of the last 
Labour Government . 


